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Administrative Ordinance No, 33
Sensitisation, Prevention and Redressal of Sexual Harassment

Following ordinance is laid in accordance with Section 29(1)(n) of the Act and Section
12(2)(xiii) of The Statutes

Gender cquity, including protection from sexual harassment and right to work with
dignity is universally recognized basic human right. Eradication of social evils has been
the prime aim of Constitution of India. Article |5 of the Constitution of India prohibits
discrimination on grounds of rcligion, race caste, scx, or place of birth. Article 42
makes provision for securing just and human conditions of work. Article 51-A(e) makes
it incumbent on every citizen to promote harmony and spirit of the common
brotherhood amongst all the people of India transcending religious, linguistic, and
regional or sectional diversities; to renounce practices derogatory to the dignity of
women. India is also a signatory to the convention on the Elimination forms of
discrimination against women.

2. The women of the university shall be protected under The Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 and in
accordance with the UGC (Prevention, Prohibition and Redressal of Sexual 1larassment
ol Women Lmployces and Students in Higher Educational Institutions) Regulations,
2015 as amended from time to time,
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women

employees and students in higher educational institutions) Regulations, 2015

Ne. KO- 1/201 3 TEGS)—In exercise ol the powers conferred by clause (g) of sub-section (1) of section 26

of the University Grants . C ommission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the

wind Act the University Grants Commission hereby mukes the following regulations, namely -
t Shart title. .lpph(.ﬂ‘lrm and commencement.—( 11 These repulations may he called the University
Criants Hiesion (Prevention, prehibition and re sdressal of sexual harassment of wonen cmiployees

u.ml-.-n“ m hgher educational instiiutions) Regulations, 2015.

(25 They shall apply ta all bigher cducational tstitutions in India,

(3 Thes chall come inta-force on the date of their publication in the Official Gazette.

5 Definitions.——In these regulations. unless the context otherwise requires.-

crpeved woman  means in e Lation o work place, a woman ol any age W hether employed or not. who

sges o have been subjected o any act of sexual harassment by the 1L\pu)mi ni

(h) At means the Sexual Harassment of Women at Warkplace (Prevention, Prolibition and Redressal) Act

012 (14 of 2003):

neans the location or the land on which a Higher Educational Institution and ié rel: ‘be —({\‘\fﬂ
q

(¢ U EANTINLS
matitutionat facthties like Lihrarics. laboratories, lecture halls, residences. halls, toilets, 5@ sLn *-
vos(els. din Lo siadiwms. parking aveas, parks- like settings and other ame nities ke i
bRt “5\((
<. Banik counters, clo are situg ted and also wcludes extended campus and covers wi \5% \; AL ‘
Cvisited ae o student of the HET including transpor tation provided for the Dlllp()\-&,ﬂ \ g\ﬁ" NB“‘ £0 i¥
o from the stitution. the locations outside the mstitution on field ps. mier nahlp\hcxﬁﬁ‘ uﬂ" X - AT 9% st
wensions, short- term plicements, places nsed for camps . cultural festivals, sports meets and \mn;ﬂ“‘) f
i

ity of an employee or a student of the L-y-,ﬁl
Actof Patlieus:
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*neans @ person duly admitted and pursuing i programme of study cither throngh regular mode
e mnde, including shorl-term fraining programmes i a HEL

4 student who is in the process of tiking admission in HEIS campus, although not vet

D f
Provided i

ied, shall he treated, tor the purposes of these resulations, @s o <udent of that HEL where aiy

mcident of sexual havassment (akes place against such student:
Provided that @ student who is a participant in any of the activities in i ET ather than the HE! where
<uch student is envolied <hall he treated. [or the purposes of these regulations, as @ sudent ol that HEL

where any incident of cexual harassment takes place awainst such student.

() Cthird Party Ha aesment” refers to 4 Gituation where sexual harassmenl oceurs @s i result of an act o
amission by any third party or outstder, who 15 not an employee or d student of the HEL but a visitor 0
the HELin some other capacity or for some other purpose orreason;

(m) Svictimisation” means any anfavourable teatment meted out o a person with an impheit ot exphictt
ntention to oblain qexual favours;

(o) “workplace’ means the camptis of 2 HED including-

() Any departiment, organisation, undertaking, establishment, enterprise. iastitution. office. branch or
umt which is cstablished, owned. controlied or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HELS:

() Any sports msutute, adium, sports complex 0 competition or games Ventc, whether residential or
aot used for training, sports v other activities relating thereof in HEIs;

(¢} Any place visited hy the employee or <udent arising out of of during the course of employment or
study including (ransportation provided by the Executive Authority for undertaking such journey for

study in HEIs.

3 Responsibilities of the Higher Fducational Institution- (1) Every HEI shall.-
{a) Wherever required. appropriately subsume the spirit of the above definitions in its policy and

regulations on Pt evention and prohibition of sexual harassment against the employees and the
udents. and modify its ordinances and rules i consonance with the requirements of the Regulations:

h) publicly notify the provisions aguinst sexual harassment and ensuretheir wide dissemination;
(c) arganise Lraining programmes or as the case may be, workshops for the officers, functionaries. faculty

and students, as indicated in the SAKSHAM Report (Mcasures for Losuring the Safety of Women and

Programmes for Gender Sensitization on Campuses) ol the Commission, sensitize them and enswie

knowledge and awareness of the rights, entitlements and responsibilities enghrined in the Act and
under these regulations:

(d) act decisively against all gender hased violence pcrpclrﬂlcd against employees and students ol all
exes recopnising that pri marily women employees and students and some male audents and students
o the third gender are vulnerable to many forms of sexual harassment and humiliation and

explotation:

b

py

(e publichy comimit itselt 10 a zero olerance pohicy towards sexual harassient. Ny
Ft 1':11“"6“'
(f) reinforce 118 commitment 10 creating s campus free from discrimination. 'n.;;:\}(w‘mt . fetdl .nlu}\n?gyd‘lq
5 L e (4 ~ i
cexual assault at all levels: JQW;&W i i Un'?.“_—"i“!"“s’} ;
nsk; ek "-{'|‘J"f “"e
3 : : 3 H “a 2 % i b\\&..\*--
(g) create awareness about what constitutes sexual harassment including hosllic-h&l&t\ms‘;%sm\w;gwt\)‘.ﬁ: l’iﬁqm
1 o guo haras : aden ment &0
ind quid pro guo hat wsment; { M'!o‘pac\\l : 5 T ’SU',»( %

hy include 1n IS prospectus and display prominunl\y Al conspicuous places O \({nlqpl,ﬁﬁ‘;l'(“‘%u penalty
and consequences of sexual harassment and make all sections ol the institutional community awaie ol
the information on the mechanism put in place for redressal of complaints pertaining 10 sexual
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{6) A1l Academic Sttt Colleges (now nown asHuman Resouree Development Cuenties
(HRDCs) and Regtonal Centies jor Capacity Building (RCCBs) must incorpoile sessions o genda
in their orientation and refrosher courses, This should be across disciplines, and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard

(N Oprientation courses for administrators conducted in HEIs must have a module on gender
censitization and sexual harassment 18SUES. Regular workshops are Lo be conducted for all sections of

the HEI community

(8) Counselling services must be institutionalised  all HETS andt must have well trained full-tme

counsellors.

{9 Many HEIls having large campuses have a deficit in lighting and are experienced as unsafe
places by the institutional community. Adequate lighting is a necessary agpect of infrastructure and

arptenanc.

Adeauate and well tramed security including a good proportion or halance of women sceurity

10y
AV C
cralf is necessary. Security <taff must receive gender censitization training as a part of conditions of

;.;\,\[~~'-\“{1‘i""15'

{11y HEls must cnsure reliable public transport, especially within large campuses between
difterent sections of the HET hostels. libraries, Jaboratories and main buildings, and espectally those
(hat do not have good access for day scholars. Lack of safety as well as harassment i exacerbated
when employees and sludents cannot depend on safe public ansport. Reliable transport may be
considered by HEIs 1o enable employees and students o work late in libraries, laboratories and (o

atiend programmes in the evenings.

(12)  Residential HEIs should accord priority o construction of women’s hostels. For the growing
population of young women wishing 1o access higher cducation, hostel accommodation is desirable i
both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harasement of all kinds.

(13)  Coneem lor the safety of women students must not be ¢ited Lo Impose diseriminatory rules for
wornen in the hostels as compared to male students. Campus safety policies should not result in
cecuritization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women emiployees and students.

(14 Adeguaie health [z cilities are equally mandatory for all HEIs. In the case of women this mus
include gender censitive doctors and nurses. as well as the services of & gynaccologist.

(15)  The Women's Development Cells colleges shall be revived and funded to be able o carry

'

aut the range of activities required for gsmlcr wensitizationand remain mllm:{)n'muqy.@ﬂ*iﬂai'uﬁrh’dtﬁ(tg_fu

hanceltof

of anti sexual harassment commitiees and [CCs. At the same time they shall meﬁd{jﬁ?nquiﬂiﬁ-w}ﬂ &"Elfddﬂr‘f’m

include gender sensitizalion programmes in consultation with 1CCs and IWIWOI
coxual harassment policies on CAMPUSCS on a regular basis. The cultural” s ﬁé e
scademic space’ need to collaborate to render these workshops imm\nn‘m:._( At

mechanical,
fraufd /TIRUPATI
Hostel  Wardens,  Provosts, Principals, Vice Chancellors. Logal  Officers and othel

{16)
be brought within the domain of accountability through amendmentsin the rules or
& 0 -3

{functionaries must
Ordinances where necessary

4. Grievance redressal mechanism—( 1) Every Executive Authority shall constitute an Internal
Complaints Commutiee (ICCY with an inbuilt mechanism for gender censitization against sexual harassment.

The 1CC <hall have the following composition:-

'ﬁ?& iRt University
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(h) provide mechianisms of dispute redressal and diatogue o anticipae and address sssugs through just
and fair conciliation without undermining complainant’s rights, and minimize the need for purely

punitive approaches tal lead 1o further resentment, alienation or violence:

(c) protect e sately of the complamant hy nol divuloing the persan’ s identity, and provide the
wrandatory relief by way of warctioned leave or relaxation of atendance reguirement of vansier to
another department ol SUPErVIsor as required during the pendency ol the complaint, or also proy e

for the transfer of the offender;

() cosure that viclims or wilnesses dre nol victmised or discriminated agamst while dealing with

complamts ol cexual harassment, and

(¢) cneure prohibition of retaliation or adverse action against a covered individual hecause the emplovee

o the student is engaged in protecied activity.

6. Ihe process for making complaint and conducting Inquiry - The 1CC <hall comply with the
procedure prescribed i these Regulations and the Act. for making @ complant and inquiring into the
complaini i a e hound manner. The HEL shall provide all necessary facilities 1o the 1CC to conduct the
iquiry expeditionsly and with required pnvacy

i Pracess of making complaint of sexual harassment - AN aggrieved person is reguired o submit a
written complaint to the 1CC within three months from the date of the meident and 1 case ol a series of
incidents within a period of thiee months from the date of the last incident.

Provided that where such complaint cannot be made in writing. the Presicing Officer or any Member of the
Internal Commiitee shatl Lender all reasonable assistance to the person for making the complaint in writing:

Provided further that the 1CC may. for the reasons (o be accorded n the writing, extend the time limit not
exceeding three months. i satistied that the circumstances were such which prevented the person from
filing a complamt within the said perod.”

Friends, refatives. Colleagues, Co-students. Psychologist, or any other associate of the victimy may file the
complaint in situations where the aggrieved person is unable to make a complaint an account of physical or

mental in capacity or death

8. Process of conducting Inquiry- { 1) The 1CC shall, upon receipt of the complaint, send one copy of
the complami to the respondent within g perod ol seven days of such receipt.
(2) Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the campliaint

along with the list of documents, and names and addresses of witnesses within a period of ten days.

(R3] The mauiry has Lo be completed within a period of winety days from the receipt of the complaint. The
ingquiry 1epotty with recommendations, 1f any. fins to be submitted within ten days from the completion of the
inquiry Lo the Exccutive Authority of the HEL Copy of the findings or recommendations shall also be served

on both parties ta the complaint.

4 The Exccutive Authority of the HEL shall act on the recommendations of the @%‘W’fﬁc/\”\\}\in i

period of thitly deys from the recetpt of the mgwry report, unless an appeal against the l"sndiw@ﬁi]é;il\r\\:mﬂ‘phan(:f}"or
3]

that 1ine by either party Natiﬁna] Sa":{s &Q‘”?ﬁﬂ?ﬁa
: e A g (A Centeal iny nskrit Universit
(3) An appeal agamst the lindings or Jrecommendations of the ICC may be filed by cither At Aearsity a2 tablishe b y
Executive Authority of the HEI within a period of thirty days from the date of the rccqﬁjj}gﬁlﬁmﬂﬁtﬁf Par!iamcntz’ﬂ?ﬁ) Yo
O S TIRURAT - 517
(6) I the Executive Authority of the HEI decides not Lo act as per the recommendations of the [GE llgc‘u'" 17 -’Jl}?.(ﬁ.f".j

it shall record writlen reasons for the same to be conveyed o [CC and both the parties to the p1 ocecdings. Tt
on the ather hand it is decided 1o act ax per the recommendations of the 1CC, then a show cause notice,
answerable within ten days, <hall be served on the party against whom action is decided to be taken The
Erecutive Authority of the HEL shall proceed only after considering the reply or hearing the aggrieved person.

(7 [he aggneved party may eek conciliation in order o setlle the maner No monelary settlement
chould be made s i basis of conciliation. The HES shall facilitate a conciliaion Process throngh 1CC o the

§

e

i




Case

may he, anee it is songht. The resolntion of the conflict to the full satisfaction of the aggrieved party

wherever possihle s preferred purely puniive iptervention

n)

The rdentitics of the aggricved party or vichm o the Withiess oF the offender shall not be made public

or kept i the publie domam espeeially durine the process of the inguiry.

4.

(h)

(C)

()

(RS

Interim redressal-The HED may.

transfer the complamant or the tespondent o another section or department to minimise the risks
mvolved in contact ar interaction, if such a recommendation is made by the 1CC;

arant leave 1o the aggnies cd with tull protection of status and benefits for a period up Lo three months:

restrain the respondent from reporting on o1 evaluating the wark or performance or (ests or exaninations
of the complainant,

sarieved, and wheraver necessary. if there

&He

enstire that offenders are warned to keep a distance from the o
ix o definite thieat, restiam ther entry into the campus:

ke striet meastres to provide a conducive envitonment of satety and protection 1o the complainant
quamsl retaliation and victmisation as a consequence of making a complaint of sexual harassment.

(0. Punishment and compensation- (1) Anyone found awlty of sexual harassment shall be punished in
accardance with the service rales of the HEL 1 the offender is an employee.

(2)

\ b

1

Where the respondent s a student, depending upon the severity of the offence, the HET may.-

(1) withhold privileges of the student such as aceess 10 the library, auditoria. halls of residence,
transportaton. scholarships. allowances, and 1dentity card:

(hy  suspend or restrict entry into the campus for a specific perod:

(¢} expel and strike off name from the rolls of the institution, including demal of readmission 1t the
offence so warrants:

() award reformative punishments ke mandatory counselling and, or, performance of community

SUTVICES

The ugerieved person is enfitled 1o ihe payment of compensation. The HEI shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
ahall be recovered from the offender. The compensation payahle shall be determined on the basis ol-
*
() mental traunu, pain, sulfering and disiress caused to the aggrieved person:
tho e '
f_ﬂ '? /_Vrce—{'.‘,hancenor
- r . ot —~
T i fasafderery
() the medical expenses incwrred by the victm lor physical, psychiatrie n‘cem!.’:ﬁ‘.uonal Sanskrit University

(b the loss of career opportumty due to the icrdent of sexyal harassment:

? : Oy
Central University established by the
() the income and status of the alleged perpetrator and victi. and Fa Actof Parliament 2020)
(ey the feasibility of such payment in lump sum or in instalments. i syt /TIRUPATI -517 507,('&‘_;:;)

Action against frivelous complaint.—To cnsure that the provisions for the protection of cmployees

and students from sexual harassment do not eel misused, provisions against false or malicious complaints
have to he made and publicised within Al HEL 1 the 1CC concludes that the allegations made were false.
malicions or the complaint was made knowing it (o be untrue, ot forged or misleading lormaton lias been
provided during the inguiry, the complainant shall be liable to be punished as per the provisions of sub-

culations (11 of regilations 10,11 the complainunt happens o be an employee and as per sub-reguiation {

2)
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i F.No.RSV/Adm_n./Constit-/SHC/-Z01'9:;};:,:__.5,-...-...;..-.f.-.=.. T Dated:18.03.2019

..j.:'S_ub::-- R&S Vldyapeetha = Admmlstratlon - Constitution of lnternal Complaints
b Committee (ICC) for prevention of sexual harassment of women at workplace -

Regarding,

~ Ref: [1) Letter D.0.No,F.91- 1/2013 (GS) dated 23 July, 2015 from Prof. Dr. Jaspal S.

‘Sandhu, Secretary, UGC, New Delhi.
(2) RSV:dyageeth;yOche Order F.No.RSVT/Admn./Constit./SHC/2015 dated =

- 24.08.2
(3) Note Orders dated 13.03.2019.

_The Vice-Chancellor is pleased to Re-Constitute the Internal Complaints Lommartee

PCCJ for Sexual Harassment of Women at Workplace with the following members until
urther orders:

:1-. Prof.R. Deepta - Chairman
Professor, Deﬁ)artment of Eng hsh
. RSV]dyapeeha Tirupati. e
. “2,'Prof Sitakumari, ' - Member

Professor, Department of Law
S.V. Umversnty Tlmpatl e

31 Proh K Kadambml . Member
Professor, Department of Eduation R
R.S. Vldyapeetha Tirupati.

4. Dr. A. Suneetha Member
Asst. Professor, Department of Educatlon
: RSVldyapeetha Tlrupan

s Kum Vishnu Priya - Member
~ Sastri-[lyear
RS Vldyapeetha Tn'upatl

s ndn Bhargava : Member
. Acharya- I year ' B
RS Vidyapeetha, Tirupati.

7 DS, Dakshmamurth!Sarma G Member
- PRO & Associate Professor =~
-R.S Vldyapeerha Tirupati

The Commlttee is requested to extend their suggestions in solving problems of
women at work places and assist as per the guxdehnes as and when issued by the UGC and
MHRD S -

RE GISTRAR I/ c
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F.No. NSUT/Admn./1ICC/2021 Date: 08.09.2021 '
0 OFIICE ORDER No.300

: Sub: National Sanskrit University - Administration - Re-Constitution of a
1 Committee for Internal Complaints Committee (1CCY - Orders - Issued -
Regarding,
Ref:  Note approval of the Vice-Chancellor dated 07.09.2021.

ER Y
With reference to the subject and approval cited above, the Internal

Complaints Committee (ICC) is re-constituled with the following members

1. Prof. R Deepta

Professor, Depl. of English
Dr. Annavarapu Sunccetha
Associate Professor

3. Dr. Buti Das

- Presiding Officer

o

- Moember

Assistant Professor Member
4. Dr. P. Swetha

Medical Officer - Member
5. Ms. Manasa Bharathi

LDC s Member
6. Mr. Sukant Pramanik

Rescarch Scholar : Member
7. Ms. Devi Kalyani

Post Graduate Student : Member

The Internal Complaints Committee (ICC) is to look into gender sensilive
issues and inquire into the complaints of sexual harassment of female employees
and female students of the Universily and to ensure a congenial working,
environment for women in accordance with University Grants Commission
(Prevention, Prohibition and Redressal of sexual harassment of women emplovees
and students in higher cducational Institutions) Regulations, 2015 dated 20 May,

! CAMA~

REGISTRAR
To
All the Concerned.
Copy to
1. The Dean, Academic Affairs
2. The Dean, School of Education/Sahilya & Samskriti/ Vedavedanga/ Darsanas
3. Deputy Registrar
4. SO, Academic
5. PSto VC W
6. PSto Registrar
kool 2 Fetufd / Vice-Chancetlor
& Per§or1al File Fi{(l:sfm P fagafdened
9. Office Order File National Sanskrit Unive“:ﬁ:‘?

{A Central University established
Act of Parliament 2020}
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