RASHTRIYA SANSKRIT VIDYA

PEETHA TIRUPATI (A.P.)
PN (University established under s

ection 3 of UGC Act, 1956)

(Accredited at A+ Level by NAAC) i%\
c )
UGC NET COACHING SCHEME V/'

- ot Fames tingoun
~ PROE.SATYANARAYAN ACHARYA e

0877-2287690-extn. 322
Co- Ordinator

Mobile : 09966918130
e-mail : acharyasatyana rayan@gmail.com

submitted to The Registrar Date. 16-08-2017.

Ref : Note orders of the Vice Chancellor dated 11.08.2017.
Officer order dated 11.08.17

F.No. RSVT/SC/Se/OBC-Sch/XII Plan

B :R.S. Vidyapeetha. Tirupati - Organising UGC NET Coaching classes for SC/ST/OBC/
imy Layer) & Minority Students - Requested - Regarding.

% o K

perthe subject cited above, it is submitted that the NET Coaching Centre(Sponsored by

tablished in our Vidyapeetha. Now to make awareness among the students of our Institution.
Coaching Centre is going to conduct the Coaching Classes for NET with immediate effect.
cholars and subject experts will deliver their valuable Lectures and guide the students for NET

| 7. Academic Building, Rashtnya Sanskrit Vidyapeetha. Tirupati. The Resource persons may
onorarium as per rules of the Vidyapeetha.

Tentative Budget for the same is here under given for kind perusal and approval.

.A/D.A for out side experts minimum : 50.000-00
05 experts X Rs.10.000/- ;

Remuneration for Teachers (September and October) :18.000-00
30 days X 2 periods = 60 periods X Rs.300/-

{onorarium to the Co-ordinator Rs.2000/- X 2Months : 4.000-00

Part time attender @ Rs.1000/- X 2 months : 2.000-00
Parttime Staff @ Rs.6.000/-X 2months ~ :12.000-00
Ph.D Scholar @ Rs.200/- X 30 workingdays : 6.000-00
ontingency (Study Materials/ Papers/ Banners) ~ :50.000-00

FPCA R ST

Total %42 000-00
ount of Rs. 1 .42.000/- ( Rupees One I.akh fony m thousand Only) may be sanctioned as

ubmitted for approval,
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| YP PERFORMANCE REVIEWFORM (To be filled by YP)

NAME: Padmavati Tayaru Madipalli LOCATION: Rashtriya Sanskrit Vidyapedtha,
Gl ' Tirupati 3 L
'| REVIEW PERIOD START DATE OF MCC: ‘ F
| From: Oct'17 April 2017 (Initiation of Civil works)
To: Mar'18 Functional since October 2017

o _‘_(Please fill up the form using a bulleted list rather than narrative)

g

| B
Major activities undertaken at the MCC: i [

* The civil works and other works related to building up MCC infrastructure happened ih the
duration of April to September 2017. The MCC became functional since Octolqér 2017§ ;
* Regularindividual and group counseling sessions in the MCC : =
* Jobseeker registration and awareness about NCS ;
® Qutreach programs in schools and colleges for awareness of NCS , b
* Publicity about NCS and MCC in the form of news items and news coverage in ETV chémﬁel
* Relationship building with various stakeholders like employers and educational institutions for
- NCS awareness ¥ B
| * Partnership done with BOSCH Company’s CSR division to implement Employability skills'training
linked to placementsfor college droupouts in MCC. One batch aiready trained Second batchis
! undergoing training. -
e Visits of distinguished guests to the MCC and presenting the concept of MCC and NCSifor wide
' publicity . P
* Placement Drive for B.Ed Students of Rashtriya Sanskrit Vidyapeetha, Tirupatilon 6th March
2018. First round of recruitment process was conducted at Sri Chaitanya Schaol, Tirugati.
¢ Major events in chronological order: 1

o Shri. Ashok Kumar and Shri Atul Bhaskar, officials from MoLE visited NMCC, RSVP for
inspection on 12" October 2017 ? P

o 'Overseas Scope and Limitations for Sanskrit Students -A Global Perspective tlﬁrough
-~ Sanskrit": Career Talk with RSVP Alumni Shri. Viswa Summan Prakashheld on Sth

November 2017. i

o Career Talk and MCC visit by Dr. Arvinda Rao, IPS (Retd.), Former DGR, Andhri Pradesh

- on 5th December 2017. : P

o BOSCH Training kits comprising of bag, uniform and study material was distributed to
the BRIDGE Trainees by Hon'ble Vice Chancellor RSVP Shri. Muralidhgra Sharma.

o Hon’ble Vice Chancellor and Board of Members-Rashtriya Sanskrit deyapeqﬁtha visited
MCC on 2" January 2018 and a presentation was made about the concept and activities
done at MCC, RSVP. They also inaugurated the second batch of BRIDG?E Training, {done in
association with BOSCH CSR)

o One month Functional Sanskrit Classes for common public of Tirupati; was conducted at
MCC for spreading awareness about Sanskrit |a nguage and its relevance in madern
times, - - o

‘o Niti Aayog member and chief of the Economic Advisory Council to Ptime Minister Shri.
Bibek Debroy visited MCC and appreciated the work done by the team after ihteracting
with jobseekers and trainees of BRIDGE program being conducted in MCC, .

o Visit of Shri, Ramesh Pokhriyal, Former Chief Minister of Uttrakhand ;to MCC.}H? was
presented with a brief presentation about NCS and MCC and highly appreciated the
efforts of the team in implementing Skill Training in the center, L

 SIGNATURE of YP | . |DATE
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| YP PERFORMANCE REVIEWFORM

(fo be filled by YP)

e fNumber of Jobseeker
| registrations
coordinated

Reglstrhtlon of
jobseelfers visiting the

MCC as well as:through
reglstratlon camps done

Number of Counseling
sessions organized
i ]

22

12 11 10

10

at educatlonal mstltmons

o Number of outreach
- | uctivities undertaken for
NCS Promotion

Number of
emplayer/orgamzatron
regrstrat:ons
coordinated

|
i

t

Number of Vacancy
Postings Coordinated

0¥ 0 0

10

*1 trainee was placed as
a part of BRIDGE training

HE
i

e Number of job fairs
coordinated

L

1*

1 placement drjve held at
Sri Chaitanya group of
educat;onal institutions.
However due to some
techmcal glitch the
results: are on hold

3 Please share your comments on the following parameters of MCC operations:

Note Documents supporting above mentioned information must be enclosed {e.g. Job Fair report
_MoU with:employers, Press Clippings etc.)

" installment pending.

Infrastructure upgradation
activities(minor civil work)

Completed

DATE
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" YP PERFORMANCE REVIEWFORM

(To be filled by YP)
1| Procurement and installation of ICT Completed
| Infrastructure

Pracuremént of other assets Remaining

| : fResource Deployment(Deployment of One Center Manager and One Office Assis;‘:ant deployed.
Center manager, counseliors, IT support g :
staff etc.)

B | No of review meetings done with nodal | 6 {One meeting per month)
| * | officer for coordination on mec b
S i},ctivities/progress ‘

iy YP Salary status-Received/Not Received Oct’17- Received on 20™ Nov’17 m

i

along with dates for each month Nov'17-Received on 21° Dec’17 :

K ' Dec’17-Received on 31* Jan’18 !
Jan’18-Received on 21 Feh'18 :
Feb’18-Received on 15" Mar’18 '

Mar’18-Pending

: T

3, Listnew/innovative initiatives taken by you in your MCC

Took initiative in partnership with BOSCH's CSR program to impart trainings to college dropouts
in employability skills and get them placed in entry level jobs locally. j
As there was no trainer to conduct the training program | personally trained studénts and
attended Training of Trainers conducted by BOSCH Company. : o
2 Batches have been trained so far. From 1° batch, 2 students have been p[aééd out of ten. Rest
8 didn't opt for employment. X -
The training is conducted for 2-3 months and skills like spoken English, basic cjomputer
knwaedge, interview skills, resume preparation, personality development and customar service
are imparted to the trainees using a mix of online and offline methods. i 5
Unique internet based audio-video content developed by Wadhwani fouridation is used for

" training candidates.

One month Spoken Sanskrit Camp conducted for common public at MCC tm promdte} Sanskrit

e

language.

'DATE
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vp PERFORMANCE REVIEWFORM (Yo be fil;leéi by YP) |

}
o

= 5 Please list areas of support, within the existing framework, that you require to pt!:fform yq‘:ur duties °

in a better way L L

'© e Firstand foremost a proper team of qualified staff is required to work in the MCC. This center
is not an employment: exchange so the option of converting existing staffi for MCCliis not

3 feasible. w

.. ®  The MCC doesn’t have funds for conduct of job fairs. | F

® YP needs to attend a proper certification course for counseling. L

* There should be a background support to guide jobseekers. Example: iDreamCareer has a rich

i content and database which is presented in a user friendly way. The NCS Career Content is
not user friendly. ‘;- L

.+ @ Call center equipped with counselors to help YPs counsel the candidates seeking éuidance

and counseling. E o

S SEEN

6 What would you recommend to make your model career center better preparec! to undértfake NCS

attivities? | |
;! e Just counseling and employment services are not enough in the MCC. A sk,"ll provider must
g also be associated with MCC who can train and impart necessary skills to thF jobseéke;r. The
¥ MCC should be a one stop shop for jobseeker needs. A full time trainer should be hired and
P present in the MCC to make this happen. i .

* Funds for hiring contractual staff to be engaged in the center. ; :
* Training for nodal officer and center manager in NCS who are engaged in the center, :
Some handholding support by NICS to conduct job fairs. Similar to what NIC}S did iniB?reilIy.

i The same can be done in all the states one by one. e !
: I
|

| SIGNATURE of YP | DATE




éP PERFORMANCE REVIEW FORM

I

|

[

(To be filled by the Nodal

Officer)

: i\!AME (officer to whom the YP is reporting): Prof

) ‘ DESIGNATION: Registrar
Ch. P Satyanarayana
' :

]
|
i
i

]

i

L Eifhis section gives the nodal officer an opportunity to make recommendations that W('.él.g.ﬂd help i

[

EI., Whether the officer is in agreement with the statements made by YP in previfc;us seciiofn of the

rofessional development of the young professional |

[

=
Appraisal Form: 5

REVIEW PERIOD 3
| From: Oct 2017 | :
' | To: Mar 2018 ;|

iy - i ]

éthe

N

] s

List areas where the young professional is doing particularly well

[ !
I :
: !
: !
1: i
i i
i |
i H
! ;

2, |

. » Coordination between various stakeholders _
. e Sincerity towards project implementation
| Working within limited means
1 o

|- Pl

T

|
i
I
i
.

3 Please list areas for improvement (including specific areas which require training)},;if any for the

i

P

i

L

i

|

i

Ly 1
s

young professional,
More trainings in counseling will help her do better |

i
Pl
S b
vt
b C : j ;
P v P
4 i 1 B

SIGNATURE OF OFFICER
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. 3 YP PERFORMANCE REVIEW FORM (To be filled by tfhe Nod?al Officer)
i ' i
Please lise the scale below to evaluate YP's performance in the following areas
: (Put a tick mar Vagamst the relevant choice) ! »
AR *4 = T E i

'ﬂttendance/Puctuaﬁty | -
;! Maintains effective work 5
‘- reiat:onshrp with fellow P i
. | employees 1
| Managerial skills v 3 |

.l.eadershrp qualities v 1 !

Drgamzanonal Skills 5
e 3
. Ach:evement of targets v

Kpow!edge to pen‘orm ‘ v
tgsks | '

Analytical skrlls (analyses
1 iorobfems and takes

i p‘ppropnate action)
‘Firobiem solving ability

f Uses technical skifls v :
| requ ired for the pOSIl’IOI’I |
i
| Qemonstmtes eﬁectlve
i ahd t:me!y decision
| |imaking abjlities
|+ | Readiness to undertake | v
o

i

|

r

]

_’tasks and ado‘:tronai 1

ttitude towards internal
| tind externa!
takeholders
iscipline v

L w551

| Maintenance of official v P

[¥s]

| DATE

IGNATURE OF OFFICER




P(P PERFQRMANCE REVIEW FORM (To be filled by the Nod_?all Officer)
document&, records etc, | { | | | } |
: j
5. How wou!d you assess the YP's overall performance based on scale below? 4
Put a tick mark V against the relevant choice) ;
| A=Poor 2=Satisfactory 3=Good 4=Very Good 5==5Excellefnt
I§ ! v
it 1 BL comments, if any: !
: * YP has put a lot of effort to bring the MCC to its current shape.
. She has done everything in her domain to discharge her duties. ,
. ThlS center has some limitations in terms of human resource and operational funds.
f; . However she has performed well despite the constraints. 5
ql e She has been instrurnental in initiating Employability Skills Training at this NICC in partnershlp
L with BOSCH CSR. N
'[' . Because of the above mentioned points, f am extremely satisfied with her performange.
. The YP is playing a key role in operationalizing the NCS and MCC. . ;
o This role should be made permanent to sustain the functionality of the progrdm.
k !
.
é
SIGNATQRE OF OFFICER v DATE




